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Foreword

This Facilitator’s Guide on Powerful Alternative
Learning Strategies or PALS is designed for the
use of local government training practitioners and
individuals in delivering highly-effective and
learner-centered training programs, including but
not exclusive to the actual training for the newly
elected officials (NEOs).  These practitioners
include local government operations officers
(LGOOs) from the regional, provincial, city and
municipal level.

The guidebook aims to reinforce the substance
and content of training modules for the country’s
NEOs; the workbook on the first one hundred
days in office and the task list for these local
chief executives (LCEs).  It provides useful
insights and techniques that facilitators can
employ in training LCEs on the crucial tasks of
public service and in disseminating vital
information on local governance.

This guidebook is a by-product of the arduous
efforts of the Local Government Academy
personnel who underwent the  training intensive
on PALS, through the auspices of the
Philippines-Australia Human Resource
Development Facility(PAHRDF)--an Australian
Government-AusAID initiative.

This publication, developed in the advent of the
National Government’s New Philippines Agenda
may be seen as an emerging paradigm for
greater innovation and creativity among
facilitators and trainers in responding to the
challenge of transformative training.
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Message

DILG

Message

Hon. Ronaldo V. Puno
Secretary, DILG
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Message

LGA

Message

Marivel Sacendoncillo, CESO III
Executive Director

Local Government Academy



5

Message

AUSAID

Message

The Australian Agency for International Development (AusA!D)
through the Philippine Australia Human Resource Development
Facility (PAHRDF), extends its greetings to the staff of the Local
Government Academy (LGA) for their participation at the recently
conducted Training on Powerful Alternative Learning Strategies
(PALS).

We commend the bold efforts of LGA in the institutionalization
of Alternative Learning Strategies as a training standard for local
government trainers and officials in the Philippines. The roll-out
of PALS  to Newly Elected Officials accross the country isa a
significant step towards the realization of our shared goal of
more effective and responsive Local Government Units.

It is our hope that LGA will continue to play a key role in improving
governance at the local level through the introduction of innovative
training strategies such as PALS. AusAID remains committed
to working with our local partners for good governance leading
to improved prospects for economic growth.

Mabuhay

Angus Barnes
Acting Counsellor
AusAID
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Message

PAHRDF

The Australian Agency for International Development (AusA!D)
through the Philippine Australia Human Resource Development
Facility (PAHRDF), congratulates the Local Government
Academy (LGA) for recognizing a change paradigm to enhance
their expertise in the design, management and conduct of high
quality training programs for the local government.

It is truly admirable to note the speed of application that the
core learners of LGA have demonstrated as they embark to
adopt a refreshing Powerful Alternative Learning Strategies
(PALS) to ensure a delivery of first class workplace training and
improved customer service delivery to its huge stakeholders.

Congratulations for a job well done.

Milalin S. Javellana
PAHRDF, Facility Director

Message
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Technical and
Intellectual Property

Considerations
The materials of the Powerful Alternative Learning Strategies

(PALS) modules are designed to assist the facilitator in delivering
the PALS curriculum in the most appropriate and effective way.
Included in the compendium of materials is a manual and a
compact disc which contains the facilitator’s manual,
presentation slides including related multimedia materials.

The curriculum materials contained in this manual were
developed in partnership with the eight (8) participants of the
PAHRDF Capacity Building Workshop in Alternative Learning
Strategies for Effective Workplace Training:

! Lizbeth Jalimao
! Marciana Obispo
! Leah Marie Sanchez
! Myra Gabito
! Jose Gonzalo Ablay
! Oliver Larion
! Elmo Dimaano
! Liza Megia

The PALS facilitator will need the following additional
resources to be able to utilize these materials:

1. Audio-video room
2. Multimedia projector
3. Computer/Laptop with CD Drive
4. Microsoft Powerpoint software or Powerpoint

Viewer
5. Windows Media Player or Real Player
6. Internet connection
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No part of this manual may be used commercially, or be
reproduced in any manner whatsoever outside of local governance
training purposes, without written permission from the LGA and
PAHRDF.

Technical and
Intellectual Property

Considerations
To access and use the slide presentations, including embedded
media, facilitator must first “unpack” or copy the module folders
into the hard drive of the computer to be used. Failure to perform
this initial procedure may result in inaccessible media or
incomplete presentation. Module folders include Powerpoint
Viewer in case host computer does not have MS Powerpoint
installed.

The PALS Training Manual and CD are properties of the Local
Government Academy (LGA) and the Philippines-Australia
Human Resource Development Facility (PAHRDF).

The Cover

The PALS cover design depicts the essence of alternative
learning—its recognition of the multiple intelligences, the spirit
of fun, learner-centered teaching and its transformative value to
both learner and teacher.

Interpreted and rendered by LGA Artist Iris Alegro-Igrobay, the
cover design is an original image-illustration developed in Adobe
Photoshop.
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TOPIC : MODULE OUTLINE FRAMEWORK

OBJECTIVE : Generally At the end of the
session the participants
shall be able to understand
what it takes to be a creative
in the conduct of a training
session .

PREPARATION : Slide No 2:  Module Outline
Framework; laptop
computer and LCD
projector

APPLICATION : 10  mins.

ACTIVITY : Lecturette

1.       Say: Before we start the session proper, let me first show
you what you can expect from this module;

-   Flash the first text word containing the first topic,
read. Then next word text box containing the objective
of the first topic; up to the last textbox: the objective
of the 3rd topic.., Say that all these will result to the
general objective which is (flash the last textbox) to
transform and become an engaging and empowered
coach and facilitator who confidently uses  Alternative
Learning Strategy (ALS).
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TOPIC : SEMINAR MANAGEMENT
THE ALS WAY

OBJECTIVE      : At the end of the session the
participants shall be able to:

- Identify the tasks/roles
and responsibilities of
the Seminar
Management team in
the conduct of the ALS
Training,

PREPARATION  : 1.    Ordinary long mailing envelope
      that contains the complete set

                                             of cut-out slips of paper of the
                                             tasks of a program manager...
                                        2.  Paste, easel paper, masking
                                         tape.
                                        3. Cut-out composition of
                                             Seminar Manager,
                                            Facilitator/Coach,
                                              documenter, Evaluator and
                                              Administrative Coordinator
                                            on easel paper.

APPLICATION    : 5 mins.

ACTIVITY           : WORKSHOP

1 Ask the participants to form into sub-groups of ten
participants. Each sub-group picks out from a box an
envelope. Each envelope contains the Tasks/Roles and
responsibilities of (1) Facilitator/Coach, (2) Documenter,
(3) Evaluator and (4) Administrative Coordinator. On the
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face of the envelope is the Position Title they will work
on completing the list of tasks and responsibilities.

2 Say: Your challenge is to complete the set of roles
and responsibilities of the position assigned to your
sub-group.

3 Show slide #5, mechanics of the activity.

! Categorize the roles and responsibilities of
your assigned position into 3 categories:
PRE-training, DURING Training and POST
Training Activities.  Read the text carefully
because there are tasks in the envelope that
do not belong to the position assigned to the
sub-group;

!  Select one member of your sub-group who
will act as the negotiator;

! When you find a slip of paper that contains a
task or responsibility that does not belong to
your sub-group’s position, your negotiator
can exchange the slip with another sub-
groups who has a slip that your sub-group
needs.

!  Rule: The negotiator cannot insist or
demand that another sub-group  give her/him
the slip of paper.  The sub-group negotiator
in consultation with his sub-group will decide
if and when they will give the paper.
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!  Once you are confident that you have
completed your set of tasks, agree on a
sub-group “yell”.  Shout your “yell” to
announce that you are done.

! Paste on flip chart paper the cut-out slips of
roles and responsibilities. Once done, shout
your group “yell” again.

! The facilitator checks accuracy of the
answers on the flip chart paper.   The sub-
group who gets the most number of correct
answers is the winner and receives a prize.

ABSTRACTION:  10 mins (more time for large number of paxs)

1. Process the activity with the following questions:

! How did you feel while the negotiation was going on ?
! What did you observe that caused the negotiation to

succeed? Or fail?
! What was the most difficult task in doing the activity?

Why was it difficult?
! What was the easiest task in completing your

challenge? Why was it easy?
! How did the negotiation process help you analyze the

tasks and roles of the position assigned to you?

Note:

If you have a large number of participants, you can ask
2 participants to answer each question. Make sure most,
if not all participants are able to share/participate during
the processing.
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TOPIC : MODULE OUTLINE FRAMEWORK

OBJECTIVE : Generally At the end of the
session the participants
shall be able to understand
what it takes to be a creative
in the conduct of a training
session .

PREPARATION : Slide No 2:  Module Outline
Framework; laptop
computer and LCD
projector

APPLICATION : 10  mins.

ACTIVITY : Lecturette

1. Say: Before we start the session proper, let me first
show you what you can expect from this module;

-   Flash the first text word containing the first topic,
read. Then next word text box containing the objective
of the first topic; up to the last textbox: the objective
of the 3rd topic.., Say that all these will result to the
general objective which is (flash the last textbox) to
transform and become an engaging and empowered
coach and facilitator who confidently uses  Alternative
Learning Strategy (ALS).
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TOPIC : SEMINAR MANAGEMENT T
HE ALS WAY

OBJECTIVE      : At the end of the session the
                                         participants shall be able to:

                                       Identify the tasks/roles and
responsibilities of the Seminar
Management team in the conduct of
the ALS Training,

PREPARATION  : 1.    Ordinary long mailing envelope
that contains the complete set of
cut-out slips of paper of the tasks of
a program manager...
2. Paste, easel paper, masking tape.
3. Cut-out composition of Seminar
Manager,   Facilitator/Coach,
Documenter, Evaluator and
Administrative Coordinator on easel
paper.

APPLICATION    : 5 mins.

ACTIVITY           : WORKSHOP

1 Ask the participants to form into sub-groups of ten
participants. Each sub-group picks out from a box an
envelope. Each envelope contains the Tasks/Roles and
responsibilities of (1) Facilitator/Coach, (2) Documenter,
(3) Evaluator and (4) Administrative Coordinator. On the
face of the envelope is the Position Title they will work
on completing the list of tasks and responsibilities.

2 Say: Your challenge is to complete the set of roles
and responsibilities of the position assigned to your
sub-group.
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3 Show slide #5, mechanics of the activity.

! Categorize the roles and responsibilities of
your assigned position into 3 categories:
PRE-training, DURING Training and POST
Training Activities.  Read the text carefully
because there are tasks in the envelope that
do not belong to the position assigned to the
sub-group;

!  Select one member of your sub-group who
will act as the negotiator;

! When you find a slip of paper that contains a
task or responsibility that does not belong to
your sub-group’s position, your negotiator
can exchange the slip with another sub-
groups who has a slip that your sub-group
needs.

!  Rule: The negotiator cannot insist or
demand that another sub-group  give her/him
the slip of paper.  The sub-group negotiator
in consultation with his sub-group will decide
if and when they will give the paper.

!  Once you are confident that you have
completed your set of tasks, agree on a
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sub-group “yell”.  Shout your “yell” to
announce that you are done.

! Paste on flip chart paper the cut-out slips of
roles and responsibilities. Once done, shout
your group “yell” again.

! The facilitator checks accuracy of the
answers on the flip chart paper.   The sub-
group who gets the most number of correct
answers is the winner and receives a prize.

ABSTRACTION:  10 mins (more time for large number of paxs)

1. Process the activity with the following questions:
              (Slide #6)

•How did you feel while the negotiation
was going on ?
•What did you observe that caused the negotiation to
succeed? Or fail?
•What was the most difficult task in doing the
activity? Why was it difficult?
•What was the easiest task in completing your
challenge? Why was it easy?
•How did the negotiation process help you analyze

the tasks and roles of the position assigned to you?

Note:

If you have a large number of participants, you can ask
2 participants to answer each question. Make sure most,
if not all participants are able to share/participate during
the processing.
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APPLICATION:        5 mins.

1. Show slide #7, slide on sample room arrangement the
             ALS way.

2. Show slide #8: Seating arrangement the ALS way for
              up to 20 particIpants .

3. Show slide #9:  Seating arrangement for a big group.

4. Show slide #10 – Sample Checklist Form to be used
               during the activity.

5. Transition to the next topic, by saying that all the
preparations discussed will be of no value if you are
uncertain about the Facilitation Tools and Techniques
you will use to have an effective training using ALS.
The next activity  will address that concern.

TOPIC : FACILITATION TOOLS AND
TECHNIQUES

OBJECTIVE      : At the end of the session the
participants shall be able to explain
and apply the facilitation tools and
techniques.

MATERIALS : Ten slips of paper.  On each slip is
the name of a specific learning
method.

PREPARATION  : 1.    Slide - Topic Title
2.    Slide - Forms of Delivery
3.    Slide -  In a classroom
       pictures
4.  Slide  - Ten Common
      Learning Methods
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APPLICATION :     2 mins for slide no. 13

                                            2 mins. for slide no.14

                                            2 mins. for slide no.15

                                            3 mins. for slide no.16

ACTIVITY : LECTURETTE

1. Show slide # 13:  The objective of this learning sesson
is to use  appropriate training tools and techniques as
alternative to the traditional way of teaching .

2. Show slide # 14:  Learner-centered facilitation using
ALS tools and techniques can be done both in the
training room or at work. The success of your delivery
depends on the appropriateness of your choice of tools
and techniques..

3. Show slide no. 15.  Say: there are learning methods
used for learner centered activities, What is it?.  Flash
the next slide.

Show slide no. 16.  Say: Some of these methods you
may have used yourself or experienced it as a
participant...Form sub-groups of 5 participants. Each
sub-group will work on a specific methods.  The
representative of the sub-group will draw from the box a
slip of paper.  On the paper is indicated the ALS teaching
method they will work on.    , flash the next slide (slide
#17).
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SUB-TOPIC 1 : Form of Delivery:  IN A
CLASSROOM

PREPARATION : 1.    Easel paper, permanent
pens, crayons scissor

2.   Slide No17:  Mechanics
of the activity

APPLICATION : 2 mins giving the mechanics

ACTIVITY : WORKSHOP  -  5 mins.

1 Show slide #17 and give the mechanics.  Read what is
written in the slide.

• Explain that In five minutes you will do all the
following assigned tasks.

• Given the assigned methods, identify an
activity for each method where you will
implement it in an ALS way;

• Write down the mechanics on how you will
implement each activity  using ALS.

• Plan on how you will present it in 2 minutes
per method in a creative way;

• The best presentation will get a prize
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ABSTRACTION: 15 mins (more time for large number
of paxs)

1 Process the activity by asking the following
questions: (Slide #18)
- How did you feel while you were preparing

the activity?

- What did you discover about yourself and the
other members of your sub-group as you
collaborated on the design and how the
session will be facilitated.

- What did you observe are the attitudes of
your sub-group mates while preparing the
activity?

-           What do you anticipate as the attitudes of
the participants who will undergo the same
learning process?
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- What did you see are the benefits of using

ALS in an activity?

Note:

If you have a large number of participants, you can ask
2 paxs to answers per question, see to it that all
participants where able to share/participate during the
processing.

APPLICATION:

1. Show slide #19:  Tips on how to select an appropriate
Learning Method.  Read what is written in the slide.

2. Break – 5 mins to prepare the participants for
the next session

SUB-TOPIC 2 : Form of Delivery:  AT
WORK

PREPARATION :

1. Video clip on Coach Carter

2. Slides nos. 20 -  32

ACTIVITY    : Video Film Showing – Coach
Carter  -  5 mins.

                                      (Slide no. 21)

PREPARATION : Easel paper and permanent board
marker pens per sub-group

1. Before showing the video clip, give this introduction.
This movie excerpt is from a true story of Basketball
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coach Carter. Let’s see the kind of influence Coach
Carter had on his players and on the community.

2. After showing the video; discuss in plenary the following:

! What transformation happened within the
players of Coach Carter? Transformation in the
community e.g., parents, students and the faculty?

! Why is it important to want more out of life
than just to win basketball games?

! What is the extent of the influence of a coach
on his coachee?

! What do you see is your role in the
transformation process of the LCE?   .

ow did you feel while the negotiation was going on ?

- What did you observe that caused the negotiation to

succeed? Or fail?

What was the most difficult task in doing the activity?

Why was it difficult?

What was the easiest task in completing your

challenge? Why was it easy?

How did the negotiation process help you analyze

the tasks and roles of the position assigned to you?

Note:

If you have a large number of participants, you can ask
2 participants to answer each question. Make sure most,
if not all participants are able to share/participate during
the processing.
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APPLICATION:        5 mins.

1. Show  slide on sample room arrangement the ALS way.

2. Show  slide: Seating arrangement the ALS way for up to
20 particIpants .

3. Show  seating arrangement for a big group.

4. Show  sample Checklist Form to be used during the
activity.

5. Transition to the next topic, by saying that all the
preparations discussed will be of no value if you are
uncertain about the Facilitation Tools and Techniques
you will use to have an effective training using ALS.  The
next activity  will address that concern.

TOPIC : FACILITATION TOOLS AND
TECHNIQUES

OBJECTIVE      : At the end of the session the
participants shall be able to explain
and apply the facilitation tools and
techniques.

MATERIALS : Ten slips of paper.  On each slip is
the name of a specific learning
method.

PREPARATION  : 1. Slide no. 13:  Topic Title
2. Slide No. 14.  Forms of

Delivery
3.  Slide No. 15:  In a

classroom pictures
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4. Slide  no. 16: Ten Common
Learning Methods

APPLICATION : 2 mins for slide no. 13

2 mins. for slide no.14

2 mins. for slide no.15

3 mins. for slide no.16

ACTIVITY : LECTURETTE

1. Show slide # 13:  The objective of this learning sesson
is to use  appropriate training tools and techniques as
alternative to the traditional way of teaching .

2. Show slide # 14:  Learner-centered facilitation using
ALS tools and techniques can be done both in the
training room or at work. The success of your delivery
depends on the appropriateness of your choice of tools
and techniques..

3. Show slide no. 15.  Say: there are learning methods
used for learner centered activities, What is it?.  Flash
the next slide.

Show slide no. 16.  Say: Some of these methods you
may have used yourself or experienced it as a
participant...Form sub-groups of 5 participants. Each
sub-group will work on a specific methods.  The
representative of the sub-group will draw from the box a
slip of paper.  On the paper is indicated the ALS teaching
method they will work on.    , flash the next slide (slide
#17).
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SUB-TOPIC 1 : Form of Delivery:  IN A
CLASSROOM

PREPARATION : 1.    Easel paper, permanent
pens, crayons scissor

2.    Slide No17:  Mechanics
of the activity

APPLICATION : 2 mins giving the mechanics

ACTIVITY : WORKSHOP  -  5 mins.

1. Show slide #17 and give the mechanics.  Read what is
written in the slide.

• Explain that In five minutes you will do all the
following assigned tasks.

• Given the assigned methods, identify an
activity for each method where you will
implement it in an ALS way;

• Write down the mechanics on how you will
implement each activity  using ALS.

• Plan on how you will present it in 2 minutes
per method in a creative way;

• The best presentation will get a prize
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ABSTRACTION: 15 mins (more time for large number
of paxs)

1. Process the activity by asking the following
questions: (Slide #18)

• How did you feel while you were preparing the
activity?

• What did you discover about yourself and the
other members of your sub-group as you
collaborated on the design and how the session
will be facilitated.

• What did you observe are the attitudes of your
sub- groupmates while preparing the activity?

• What do you anticipate as the attitudes of the
participants

• who will undergo the same learning process?

• What did you see are the benefits of using ALS
in an activity?

Note:

If you have a large number of participants, you can
ask 2 paxs to answers per question, see to it that all
participants where able to share/participate during the
processing.
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APPLICATION:

1. Show slide #19:  Tips on how to select an appropriate
Learning Method.  Read what is written in the slide.

2. Break – 5 mins to prepare the participants for
the next session

SUB-TOPIC 2 : Form of Delivery:
AT WORK

PREPARATION :

1. Video clip on Coach Carter

            2. Slides nos. 20 -  32

ACTIVITY : Video Film Showing –
Coach Carter  -  5 mins.
 (Slide no. 21)

PREPARATION : Easel paper and permanent board
marker pens per sub-group

1. Before showing the video clip, give this introduction.
This movie excerpt is from a true story of Basketball
coach Carter. Let’s see the kind of influence Coach
Carter had on his players and on the community.

2. After showing the video; discuss in plenary the following:

! What transformation happened within the
players of Coach Carter? Transformation in the
community e.g., parents, students and the
faculty?
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APPLICATION: 5 mins.

1. Ask the participants to form two sub-groups.

2. Show slide #23:  Sub-Group 1 will focus on what are
the roles and characteristics of a Coach. Sub-Group 2
will list down the roles and characteristics of a Mentor.
Brainstorm on the answers and avoid editing the ideas
shared by members of your sub-group. During
brainstorming, there are no right or wrong answers. List
down your ideas on easel paper.

ACTIVITY   : WORKSHOP

1. Show slide no. 23:  Workshop mechanics.  Plan how
you will present your output in a creative way for 2
mins.

2. After both groups have presented, sub-group #1 Coach
critique the output of sub-group #2 Mentor:  Are there
any characteristics on the list of Coach tor, that you
think should be excluded? Why?

3. After the critiquing of the first group, repeat the process
for the second group for Mentor.  After the critiquing,
flash the slide.

! Why is it important to want more out of life
than just to win basketball games?

! What is the extent of the influence of a coach
on his coachee?

! What do you see is your role in the
transformation process of the LCE?   .
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ABSTRACTION:

1. Process the activity by asking the following questions:

- What are the major differences between a
coaching and mentoring?

- Is brainstorming as technique for generating
ideas effective?  Why?

- Is this technique is applicable in a large group
with 50 or more participants? How can you
best manage the sharing in large groups?.

Note:

When processing in a large group, you can limit plenary
sharing by calling 4 to 5 participants only per question.

2. Show slides # 25 Difference between a Coach and
Mentor.  Say: The mentor is more experienced than
the person to be mentored. The mentor helps and guides
another individual in the development process.  The
guidance is not done for personal gain.

The coach according to Wikipedia, is a term generally
used in the fields of business, in executive, career or
life coaching, and even on how to be an ideal and
desirable date. The coach monitors the client’s progress
towards implementation of his developmental plans.
Even with the close involvement of the coach, the
coachee is still held accountable for his progress.

- Read what is written in the slides – areas of
differences between  mentor and coach. After reading
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the list,  say that mentoring and  coaching are alike
in the fact that neither include formal classroom
training.

3. Show slide # 26:  What Coaching is NOT.  Read what
is written in the slide.

ABSTRACTION:

1. Ask the participants, especially those from the regional
offices if learning can still take place and training
objectives can be med if 50 or more participants in one
training class can still be productive in terms of achieving
the training objectives?

2. Ask who have heard of  Anthony Robins?

3. Tell them that a video clip on one training conducted by
Anthony Robins will be presented showing a Large
Group of participants. Mr, Robins still manage to create
high impact learning sessions in spite of the many
attendees.. Flash the next slide (slide #26). At work:
Large Group Intervention.

ACTIVITY : VIDEO CLIP PRESENTATION:
ANTHONY ROBINS

ABSTRACTION :

1. After showing the video, process the activity by asking
the following questions:

- Do you think Robin’s technique is applicable
in your training with a large number of
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participants?  Why? Why not?
- What new techniques did you observe in the

video?
- Do you think you will be comfortable and

confident trying these techniques your self?
What will it take for you to try it?

- What do you think are the advantages or
disadvantages of these techniques?

2. Add this if the participants do not bring it up: The success
of the technique relies on how the speaker gets the
attention and sustains the crowd’s interest., i.e., loud,
explosive voice, expansive gestures that can be seen
by the last person at the back, moving downstage and
upstage, and get the audience to react by clapping, or
responding with a yell or a word on cue, etc.  A good
facilitator can gauge from the reaction of the audience
if  the audience are learning.  The facilitator encourages
certain types of responses and if the participants
respond according to his expectation then he is
assured that something is happening with his
audience..

3. Show the presentation of what is Large Group
Intervention(LGI)
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4.    Flash the powerpoint presentation of principles of LGI
to guide you when it appropriate to use the Large Group
Intervention technique.

5. What is Large Group Intervention?.  Read what is written
in the slide.

TOPIC : TIPS FOR FACILITOR/COACH

OBJECTIVE       : At the end of the session the
participants shall be able to recognize
and appreciate the importance of
delivering training using ALS .

PREPARATION   : 1. Activity Slides
2. Buzzer-Beater

ACTIVITIES :

1, LECTURETTE

- Show slide and say this: The facilitator plans
the session into 3 categories:  warm-up, work-
out and warm-down.

2. BUZZER-BEATER

- Show slide slides.  Let participants form sub-
groups of 7 participants.
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PREPARATION:

1. Activity Mechanics.

- Wait for the facilitator to finish reading the
question first before touching the buzzer;

- The sub-group who buzzes first after the
question is read will have the chance to answer
the question;

- A chip will be given for every correct answer;

- Other sub-groups can steal everytime a sub-
group gives an incorrect answer. The facilitator
decides who buzzed first. Always buzz before
answering;

- The sub-group is disqualified from trying to
answer the same question if they already gave
the wrong answer earlier.

- Group who gets the most number of chips is
the winner and a prize will be given.

2. Show slides nos. 37 to 47:  Read what is written
on the slides.

ABSTRACTION :

1. Process the activity by asking the following questions:

! What did you feel as you were competing
with the other sub-groups?
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! When you were winning the chips, what did
that feel like? When you were losing?.

! By answering the questions driring the Quiz,
did it influence how well you can recall or
remember facts?

! How effective do you think is reinforcing the
learning through a competitive activity or game?

2. Explain to the participants that giving the information
through games/activity is an very effective tool especially
when you are given limited time to discuss a big topic.
The success of the activity depends  on the context of
the learning activity and the profile of the participants.

3. Show slide LGATRAK slide

Say: Module 4 focuses on the A of the LGATRAK. A
stands for Assure the Creation of Materials.  The
LGATRAK steps in learning will make you a powerful
ALS trainer/facilitator/coach.

Finally, given all the tips in becoming a good trainer,
facilitator or coach. apply them effectively to all your
training programs. You are now ready to the challenge
of using POWERFUL ALTERNATIVE LEARNING
STRATEGIES.  May the force of PALS  be with you.
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MODULE 4
CREATIVITY IN
TRAINING DELIVERY

Presentation Slides
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